
arthritis. Symptoms generally
include pain, aching, stiffness
and swelling in or around the
joints.

Overall, nearly 7 percent of
all working adults in U.S.
states experienced arthritis-
related workplace limitations.
Kentucky had the highest per-
centage of workers, 15 per-
cent, with such limitations,
followed by about 3 percent of
workers in Hawaii, the CDC
study said.

The study relied on a ran-
dom sample telephone survey
in which health officials asked
workers whether they had
ever been told by a doctor
they had arthritis or a related
condition. Then they were
asked if arthritis or joint
symptoms affected their abili-
ty to work and the type of
work they could do.

Erica Gerber, 37, of Rich-
mond, Va., said she was on her
honeymoon in 2002 when her
first symptoms of rheumatoid
arthritis struck. Six months
later, the condition forced her
to end her job as a property
manager.

“I was in the prime of my
career. I became completely
disabled. It just wrecked
everything,” she said.

The CDC recommends
people with arthritis exercise
and take part in self-manage-
ment programs such as one
sponsored by the Arthritis
Foundation that has been
found to significantly de-
crease pain, Theis said.

“What we want to do is
treat arthritis as early and as
effectively as possible so we
can keep people at work,” said
Dr. W. Hayes Wilson.

A CDC study released in
January said that the nation’s
cost for arthritis and related
conditions was $128 billion in
2003, including roughly $81
billion in direct costs such as
medical expenses and $47 bil-
lion in indirect costs, such as
lost wages.

potentially cost thousands of
dollars.”

Billet said this means
workers should read the bene-
fit packages provided by their
employers and not hesitate to
ask questions about them
from human resources offices
or call centers set up by bene-
fit providers.

So what, aside from price,
could be so different year-to-
year?

For one thing, companies
increasingly are providing in-
centives and tools to encour-
age healthy behavior, such as
losing weight or quitting
smoking, and adding penalties
or boosting premiums for
those who don’t make lifestyle
changes, Billet said.

In addition, many compa-
nies are setting up disease
management programs with
free drugs to treat chronic
conditions like diabetes or
asthma, or underwriting pre-
ventive screening tests such
as mammograms.

And some are adding
“spousal surcharges” if a
workers seeks to cover spous-
es who have access to insur-
ance through their own em-
ployers.

“Families have to look at
the benefits both (spouses)

are offered and decide what to
do,” Billet said. “In some cas-
es, it might make sense to pay
the surcharge, while in others
you won’t want to do that.”

Sara Taylor, head of open
enrollment at Hewitt Associ-
ates, suggests workers focus
on what she considers to be
the most important offerings –
health care insurance and re-
tirement savings plans.

“Workers don’t have to
pick all the benefits – and
many can’t afford to – so go
for the big bang ones,” she
said.

Taylor added that not mak-
ing a choice for medical cov-
erage can have ramifications,
too.

“If you don’t select a health
plan, some employers will
say, ‘You will stay in what you
have today,’ ” she said. “Oth-
ers, if you don’t act, will de-
cide that they’ll move you to
another plan of their choos-
ing.

“And some have become

very aggressive, saying ’If you
don’t enroll, we’ll put you into
the ’no coverage’ category for
medical.”’

Randy Stram, vice presi-
dent of MetLife Employee
Benefits, a division of the New
York-headquartered insur-
ance company, said a survey
of workers found that the ma-
jority would like more help in
selecting benefits, with six in
10 saying they would like em-
ployers to suggest benefits
most appropriate for their
ages and lifestyles.

“Twenty years ago, em-
ployees didn’t need to make
any decisions because there
were no choices,” Stram said.
“Today, benefits have become
more complicated, and em-
ployers have shifted more of
the decision-making responsi-
bility to their employees. But
employees are saying, I’m ill-
prepared to make these deci-
sions.”

MetLife has developed
some “rules of thumb” guides
for workers in various life
stages, available on their Web
site at www.metlife.com.
When it comes to health insur-
ance, for example, single
workers are told that if they’re
young and in good health, they
should consider high-de-
ductible plans while new fam-
ilies are told that while health

management organizations
may be cheapest, a family is
likely to want a wider selec-
tion of doctors and should
consider other plans.

Stram said that according
to the latest survey, workers
still rate medical insurance as
their most important benefit,
just ahead of paid vacation.

Other prized benefits, in or-
der of preference, are 401(k)
retirement accounts, pre-
scription drug benefits, dental
benefits, sick leave, pensions,
vision coverage, life insur-
ance, disability insurance,
flexible work schedules, long-
term care coverage, financial
planning services, home own-
ers and renters insurance, in-
come annuities, auto insur-
ance and banking services.

him a job, and he is as com-
fortable in the kitchen rolling
dough as he is on the corner
with the sign working his
magic.

That magic has translated
into more customers going
into the strip mall anchored
by Raley’s supermarket. Ac-
cording to Round Table Pizza
manager Duane Blood, it has
given the restaurant more vis-
ibility and increased the lunch
crowd.

“By him being out on the
corner, a lot more people
know that we are in this mall,”
Blood said. “We are kind of
hidden in here, and he has re-
ally made it fun and attracted
more people.”

While restaurants have the
luxury of assigning one of
their employees to be a hu-
man directional, companies
such as Eventz Extraordi-
naire hire human directionals

for developers and other re-
tailers. Earning $10 an hour,
human directionals are posi-
tioned in strategic locations
with high visibility.

“The people that we hire as
human directionals run the
gamut from high school stu-
dents to folks who want to
earn a little extra cash on the
weekends,” said Mike McCul-
lough, vice president of sales
and marketing for Eventz Ex-
traordinaire. “The schedule is
pretty much open for them to
work whenever they want.”

Because developers and
retailers want to grab cus-
tomers attention during peak
hours, many of the human di-
rectionals are most visible on
the weekends, said McCul-
lough, a time when the atten-
tion of potential shoppers may
be less focused on work and
weekly routines.

With only two days to get
the most visibility, human di-
rectionals work under all

weather conditions to maxi-
mize their hours, and supervi-
sors perform routine checks
to keep an eye on them during
extreme conditions.

“If its raining, we give
them raincoats and umbrel-
las, or water if it’s really hot,”
McCullough said. 

To pass the time, Joseph
Garcia, 32, and Edison
Gomez, 18, listen to their MP3
players and to the Oakland
Raiders games on Sundays as
they hold signs at Travis
Boulevard and Second Street.
Their five-hour shift for
Eventz Extraordinaire is a
way for them to make easy
money on a job where the
scenery changes with every
assignment. 

“I’ve been doing this for a
year and it’s pretty easy,”
Garcia said. “Christmas is
right around the corner, and I
like to have extra money for
that. The first couple of times
you do it is hard on your legs,

but you get used to it.”
During the summer, Gar-

cia and Gomez came armed
with their own sunscreen pro-
tection, hats and long-sleeve
shirts. They had a constant
supply of Gatorade from the
supervisor. 

On one particular Sunday,
Garcia and Gomez were hold-
ing signs directing people to
the new development by Ol-
son Homes on East Travis
Boulevard.

“Some cities (such as Fair-
field) have an ordinance
against street signs” said
Shaun Mullarky, director of
marketing for Olson Homes.
“So to help direct people look-
ing for homes to our commu-
nity, human directionals allow
us to work within the city code
and help home shoppers.”

Reach Ines Bebea at 427-6934

or ibebea@dailyrepublic.net.

concerned, that did not really
hit until June or July, and,
funny, isn’t it, that our stock
market has been hitting
record highs after a few hic-
cups.

Now, investors may be
overly optimistic, but if the
economy was really as miser-
able as was claimed, you
would think stock traders
would have noticed. 

Of course, there are real
reasons for the drop in the
dollar, two of which may be

the soaring price of oil and
the incredible number of dol-
lars held by foreign central
banks. We are, to some ex-
tent, at the mercy of the Chi-
nese, Koreans, and Japanese,
who, collectively, hold more
than a trillion of our dollars.

On the other hand, if we
stopped buying their goods,
you can just imagine what
would happen to the Asian
economies.

Bud Stevenson, a stockbroker,
lives in Fairfield. Reach him
at Bsteven254@aol.com.
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Fairfield-Suisun Chamber of Commerce

Saturday, October 27, 2007
Cocktails & Silent Auction at 6:00 p.m.

Dinner at 7:30 p.m.
at the Hilton Garden Inn

Dinner prepared by Chef James
Live Auction • Dancing with the

West Fifth Avenue Band

Tickets $130.00 per person

Formal Attire

Take advantage of this opportunity to Advertise your business

Donations are being accepted
for the live & silent auctions

Sold Out Last 6 Years!

For more information please contact the Chamber of Commerce  (707) 425-4625

20th Annual
Black & White Ball

Dinner & Auction

Stevenson:Dollar drop
From Page C1

Mortgage rates
National averages of 30-year fixed, 15-year fixed and 1-year adjustable-rate mortgages.

Source: Freddie Mac
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Directional:Working under all weather conditions
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Arthritis:Phone survey
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Benefit:Retirement, health care are important
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On the
web

www.hewitt.com
www.watsonwyatt.com

On the
web

CDC arthritis info:
www.cdc.gov/arthritis/

THE ASSOCIATED PRESS

WASHINGTON — The
Food and Drug Administra-
tion said Friday it would look
into claims from an advocacy
group that certain lipsticks
contain potentially dangerous
levels of lead.

Similar claims in the past
have not been confirmed, the

agency said.
The Campaign for Safe

Cosmetics said that a third of
the 33 red lipsticks examined
by an independent lab con-
tained a level of lead exceed-
ing 0.1 parts per million –
which is the FDA’s limit for
lead in candy. The FDA does
not set a limit for lead in lip-
stick.

The FDA said concerns
about lead in lipstick have
been raised occasionally in
the print media and on the In-
ternet.

The trade association rep-
resenting the cosmetic indus-
try acknowledged “negligi-
ble” levels of lead in some lip-
sticks, but said it is not inten-
tionally added.

Lead in some lipsticks, group claims
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